TO: NALP LAW FIRM MEMBERS
DATE: MAY 14, 2018
SUBJECT: EMPLOYER SURVEY REGARGING ARBITRATION AGREEMENTS

We write to ask you to complete a brief survey regarding your organization’s use of arbitration
and nondisclosure provisions in your employer agreements. You may have seen recent media
reports about law firms requiring their incoming associates and summer associates to agree to
such provisions. This practice — combined with a general heightened level of concern about
employer responses to workplace sexual harassment in many high profile cases in other
industries over the last several months -- sparked a vigorous student reaction on social media
and on several law school campuses across the country.

This survey is a mechanism for employers to provide information to students on employer
policies and practices for the upcoming recruiting and hiring season as students assess their
career options. Guided by Part IV.G. of NALP’s Principles and Standards (which articulates that
offers of employment should be made in writing, with all terms clearly expressed), the results of
the survey will be made available to students (both showing the responses and indicating those
that have not yet responded).

Given the level of student interest in this information, and the fast moving pace of the
impending recruiting season, the deadline for responses is Friday, June 1.

[LINK TO SURVEY]
Sincerely,

Mary Walsh Fitzpatrick, Assistant Dean
Albany Law School

Heather Hayes, Assistant Dean, Career Services
Boston College Law School

Fiona Trevelyan Hornblower, Assistant Dean, Career Development and Public Interest
Boston University School of Law

Beth Hansen, Director of Career Services & Professional Development
Brigham Young University Law School

Mary Beth S. Moore, Assistant Dean of Career Development
Case Western Reserve University School of Law

Mark Moore, Assistant Dean for Career Services
Charleston School of Law



Marta Galan Ricardo, Assistant Dean and Dean of Career Services and Professional Development
Columbia Law School

John R. DeRosa, Associate Dean for Career Services & Adjunct Professor of Law
Cornell Law School

Bruce Elvin, Associate Dean and Sr. Lecturing Fellow, Career & Professional Development Center
Duke Law School

Laura Yearout, Sr. Director
Emory University School of Law

Debra A. Henley, Assistant Dean Career Services & Professional Development
Florida State University College of Law

Marcia Pennington Shannon, Assistant Dean Office of Career Strategy
Georgetown Law

Laurie Powers, Director, Center for Professional Deveopment
Gonzaga University School of Law

Mark Weber, Assistant Dean for Career Services
Harvard Law School

Neil Dennis, Assistant Dean of Career Services
Howard University School of Law

Aviva Orenstein, Interim Dean of Career Services
Indiana University Maurer School of Law

Molly Stafford, Director of Career Services
McGeorge School of Law

Irene Dorzback, Associate Dean, Office of Career Services
New York University School of Law

David M. Diamond, Assistant Dean, Career Strategy Center
Northwestern Pritzker School of Law

Kevin Doyle O'Rear, Assistant Dean, The Law School
Notre Dame Law School

Selina Brandt, Associate Dean for Student Success
Pepperdine University School of Law

Rebekah Verona, Assistant Dean for Career Development
Rutgers Law School (Camden Location)



Stephanie Richman, Assistant Dean for Career Development
Rutgers Law School (Newark Location)

Mary Pat Mclnnis, Dean for Career Services
Saint Louis University School of Law

Jess Hofberger, Director, Carees Development Office
S.J. Quinney College of Law

Jeanne Ardan, Associate Dean for Career Development and Externships
St. John's University School of Law

Robin Thorner, Executive Director, Office of Career Strategy
St. Mary's University School of Law

Susan C. Robinson, Associate Dean for Career Services
Stanford Law School

Arturo Errisuriz, Assistant Dean of Career Services
Texas A&M University School of Law

Megan Walsh, Assistant Dean for Career Services
University of Alabama School of Law

Lisa Patterson, Vice Dean for Career Services
University at Buffalo School of Law, SUNY

Terrence J. Galligan, Assistant Dean Career Development Office
University of California, Berkeley School of Law

Sari Zimmerman, Senior Asst. Dean, Career Development Office
University of California, Hastings College of the Law

Laura Baker, Assistant Dean for Career Development
University of California, Irvine School of Law

Beth Moeller, Assistant Dean of Career Services
University of California, Los Angeles School of Law

Abbie F. Willard, Associate Dean of Career Services and Policy Initiatives
University of Chicago Law School

Todd Rogers, Assistant Dean for Career Development
University of Colorado Law School

Tiffany J. Tucker, Assistant Dean for Career Development
University of Houston Law Center



Marcy Cox, Assistant Dean
University of Miami School of Law

Ramiji Kaul, Assistant Dean for Career Planning
University of Michigan Law School

Sarah Rohne, Director of Employment and Talent Development
University of Minnesota Law School

Brian D. Lewis, Assistant Dean for Career Development
University of North Carolina School of Law

Maureen E. Reilly, Assistant Dean, Office of Career Planning and Professionalism
University of Pennsylvania Law School

Molly T Wescott, Assistant Dean, Career and Professional Development
University of San Diego School of Law

Elizabeth Armour, Dean of Career Services
University of Southern California Gould School of Law

David Montoya, Assistant Dean for Career Services
University of Texas School of Law

Kevin M. Donovan, Senior Assistant Dean for Career Services
University of Virginia School of Law

Michael Keller, Assistant Dean of Career and Professional Development
University of Wisconsin Law School

Elizabeth M. Workman, Assistant Dean for Career Services
Vanderbilt University Law School

Kelly J. Voight, Assistant Dean Career Development Office
Yale Law School



