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Why Faculty Salaries Matter 

• Putting food on the table. 

• Competing for talent and rewarding talent. 

• What they say about the values of academe, colleges and 

departments. 
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The Overall Figures From the AAUP, 2014-15 
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The 1 Percent (Private) 
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The 1 Percent (Public) 
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Disciplinary Haves and Have-Nots, 2014 

Across sectors, average salary for professor of business was 

$126,659, per CUPA-HR survey, while a full professor of 

history on average earned $88,596.  

 

The average salary for a new assistant professor of computer 

science was $83,430 while the average for a new assistant 

professor of English was $58,118. 
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Adjuncts 

• The lack of real national data. 

• The data we do have. 

• The meaning of the Tufts contract gains. 

• Can others replicate? 

• Raises to avoid unions? 

• Pay vs. benefits vs. job security. 
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The Arizona State Writing Instructors 
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Equity  

• The national data (and limitations). 

• The McMaster example. 

• The Berkeley example. 
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Salary Compression 
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When the Grass Is Greener 

Why professors care about salaries and perks for presidents, 

coaches, stars and others….  
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Retirement Issues 

• Are colleges doing their part? 

• The lasting impact of the economic downturn of 2008. 

• The need to plan and talk about money. 

• Incentives. 

• Adjuncts. 
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Salaries and Ethics Decisions 

• Eastern Illinois University. 

• Ashland University. 
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Audience Poll - I 

Would you have made the choice of Eastern Illinois faculty 

members? 

1. Yes. 

2. No. 

3. Not sure. 
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Audience Poll -- II 

Was Ashland University justified in eliminating some faculty 

jobs and giving raises to the remaining professors? 

1. Yes. 

2. No. 

3. Not sure. 
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The AAUP Data in Inside Higher Ed Database 

What you can find in this resource and why should check out 

your institution and others: 

https://www.insidehighered.com/aaup-compensation-

survey/2014-2015 

Download booklet of articles on faculty salaries: 

https://www.insidehighered.com/content/faculty-salaries 
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Q&A 

• Your questions. 

• Your suggestions for future coverage. 
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With Thanks …. 
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